Annual Report
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CCS Disability Action Northland Inc 2017/18

As the disability sector undergoes nationwide transformation,
CCS Disability Action has maintained its commitment to supporting
disabled people in achieving their goals and aspirations.
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Local Advisory Committee report

The year
in review
THE 2017/18 YEAR has been a bit of a
roller coaster ride.
With General Manager Auriole Ruka
leaving in August, what was thought to be
a simple replacement turned into a yearlong endeavour. I would like to thank and
acknowledge the staff for putting their
hands up to cover the duties, including
Acting General Managers Janine Richards,
Sue Sherrard, Colene Herbert and Acting
Team Leader Kevin Anderson. The rest
of the Northland branch team also had to
carry on and provide services as normal,
for which we are extremely appreciative.
We had a joint meeting with our
counterparts from the Auckland LAC,
which included the new Governance
training modules and we were selected
to be the first group in the country to
be shown them. Our LAC committee is
almost at full capacity and I would like
to acknowledge and thank those who
give their time each month to attend our
meetings as part of the governing body of
CCS Disability Action. Thanks also to our
Regional Representatives, Dairne Kirton
and Vicki Terrell, for their support. Vicki
was appointed to fill the role after Dairne
was appointed National President of the
organisation. Thank you, ladies.

I would like to offer a big thank you to the
hardworking LEC, who have faced
many challenges whilst trying to keep
the branch financially stable. It is not an
easy task to fund what is becoming an
ever-restricted budget to allow muchneeded services to continue. Thank you
Neil, Terry and Vanassa – your efforts are
greatly appreciated.
I am looking forward to the 2018/19 year.
With the appointment of a new General
Manager, Tina Syme, a more stable
environment will no doubt bring a better
service provision for the members of CCS
Disability Action and ensure a better future
for people with disabilities.

Theresa Lynn
LAC Chairperson, Northland Branch
INCLUDING ALL PEOPLE
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Local Executive Committee report

Closing
the gap
IT IS MY pleasure to report to you as
Chair of the Local Executive Committee
Northland Branch for the year ending
30 June 2018.

($2,139). This is before budgeted capital
expenditure of $83,500 in 2018/19.
Finally, thank you to our other LEC
members Terry Healey and Vanassa
McGoldrick, the LAC and to all who have
helped the branch throughout the year.

We had budgeted for an operating
deficit of ($49,787) for 2018. The actual
operating deficit of ($47,149) was better
than the budget by $2,638.
There has been a significant improvement
in the financial results since the 2016
year. The gap between our costs and
our income is as always a challenge
for the branch.
The budget prepared for the 2018/19 year
has budgeted total income of $2,305,140
and budgeted total expenses of
$2,307,279 leaving an operating deficit of

Neil Ruddell
Local Executive Committee Chair

2014

2015

2016

2017

2018

Total income
(before bequests)

$1,591,397

$2,079,113

$1,766,293

$2,203,739

$2,219,466

Less total expenditure

$1,499,831

$1,892,920

$2,213,416

$2,266,038

$2,266,615

$91,566

$186,193

($447,123)

($62,299)

($47,149)

$Nil

$4,440

$5,547

$Nil

$5,000

Net operating
surplus/(deficit)
Bequests received
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Regional Representative’s report

Opportunities
for growth
TĒNĀ KOUTOU KATOA. In February I
was appointed Regional Representative
for the Northern Region until the National
Annual General Meeting.
It has been another busy year within our
organisation and the disability sector.
In February the Board and National
Leadership Team met for a joint strategic
workshop. The Board were impressed by
the services CCS Disability Action offers
to its members throughout the country.
System Transformation confirms the
need for ongoing leadership from this
organisation’s Board and Governance.
In May, there were two important events
held in Auckland, attended by governance
representatives from local committees:
A Finance meeting and a Governance
Forum.
David Matthews, our Chief Executive, has
been part of the Sector Transformation
Design Group. He presented a summary
of this work to the forum. David also
advised that Enabling Good Lives
(EGL) Reviews will be shared with
Governance with a summary report. The
Governance Forum offered feedback
and suggestions on the new Governance
Training Videos, which are now available
to all Committees. In May, Auckland and
Northland had a combined Local Advisory
Committee meeting focussed on these

videos, which stimulated discussions on
governance in both LACs.
Many briefing papers have been sent
to new Ministers since the election. The
Board acknowledges the work staff have
done promoting CCS Disability Action as
an organisation that leads the way for
disabled people.
For the majority of the year our region
has been without a General Manager
and I would like to thank the Regional
Management Team and other staff who
have kept Northern Region’s work going
through this period.
We are fortunate to have strong
governance in this region. Members of
LAC and LEC work hard to make sure that
CCS Disability Action is serving disabled
people while being financially sustainable.
I have enjoyed working alongside the
committees and thank you all for your
work. I want to acknowledge Anna Nelson,
who has stepped down as Co-chair of the
Auckland LAC. Your presence and wisdom
will be missed and sincere thanks to you
for your leadership in the region.

Rev Vicki Terrell
Regional Representative
INCLUDING ALL PEOPLE

5

ANNUAL REPORT 2017/18

General Manager’s report

Sue Sherrard

A year
of change

DESPITE MANY CHANGES across the
region this year, we are pleased that
our teams have remained focussed on
the important work we do to support
disabled people.
Last year we farewelled our General
Manager Auriole Ruka. We thank her for
her contribution to the organisation over
12 years. We appreciate the leadership
and support Sue Sherrard, Colene
Herbert, Janine Richards and our CE
David Matthews provided during the
search for a new GM. Following an eightmonth recruitment process, we believe
that we have found the right person. We
welcome Tina Syme to the organisation.
Nau mai, tahuti mai Tina, we hope your
stay with us will be an enjoyable one.
Over the last year we have fine-tuned
our internal operations to create an
environment that delivers quality support,
information and advocacy within allocated
funding. This is a focus for the next
financial year as we respond to sector and
regional needs and opportunities.
We are grateful to our dedicated staff who
hold the vision of CCS Disability Action.
Thank you to:

• Our Staff – Northern Region has

approximately 250 staff. Without their
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commitment, disabled people would not
be receiving the high-quality support
Northern Region is known for.
• Our Governance – Our four committees
keep our services moving in the right
direction and our budgets in-line. We
appreciate your commitment to ask hard
questions and hold us accountable.
• Our Regional Representatives – Our
voice at the National Board speak to our
concerns and bring the organisation’s
direction back to us.
• National Office Staff – We receive
support from our national office staff in
a number of ways. We appreciated the
national leadership team’s support while
we were without a GM.
• Finally to the People We Support –
without you we would not be here. We
take seriously our commitment to work
alongside you.
Looking ahead we acknowledge that
System Transformation is re-shaping
disability support. We will be working less
for Government contractual requirements
and will need to be more responsive to
disabled people’s requirements. We are
excited by the opportunities it brings.

Regional Management Team

Our services
CCS Disability Action is a nationwide organisation that
provides support and advocacy for people with a disability.
We work in partnership with disabled people, families and whānau
to have choice and control in their lives. Below are the range of
services and supports we offer the local community.
OUR PURPOSE IS to strengthen
communities and provide information,
advocacy and support so that disabled
people are included in the life of their family
and in their community. We do this by
working alongside people, being directed
by them, to achieve their goals so they

can live the life they choose. This includes
supporting disabled people of all ages,
and across diverse cultures. We recognise
Māori as Tangata Whenua, and are
committed to supporting whānau whaikaha
(disabled Māori) and their whānau in
culturally responsive and meaningful ways.
We work within a disability rights
framework and this is reflected in all our
work. We partner with disabled people,
their families and whānau, to ensure they
have choice and control in their lives and
have their rights respected. We also work
with local communities, to challenge and
assist them to become more inclusive.
Our Child, Family, Whānau Team support
families to have dreams and goals for their
disabled family member, recognising that
disabled children can and should live full
and meaningful lives. These goals are as
diverse as people are. This team mainly
works alongside children from ages 0-19.
But we avoid rules and aim to provide
support by the person most suited to
the individual or whānau. Our aim is for

They treat me with
dignity and respect.

INCLUDING ALL PEOPLE
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to manage, Government agencies are
involved and children are at risk. We work
alongside people to find the best options
for short or long-term situations, ensuring
the child stays at the centre of the thinking
and planning that this work involves.
Our aim is to advocate for the best life
for all children. Occasionally this means
supporting a child away from their whānau
and ensuring that the child has a place
with another whānau.
As the child becomes a youth and enters
adulthood, we can provide support from
our Youth Development and Adult Team.
The focus for this team is to provide
information, ideas and options so that a
disabled person makes choices about
their life and how they want to live. Goals
might include areas such as employment,
living situations, relationships, and
recreation. Again we want the best for
disabled people, for them to aim high and
be living their dream.
families to live the life they choose, and
our role can be as simple as offering some
information and as complex as finding
options for extra support outside the
immediate family.
One option we offer whānau is for disabled
children to come and spend some time with
our team at our respite house. We provide
an environment where children can have
fun and families can feel confident that their
family member is being well-supported in a
home away from home.
We also support families through crisis
situations, when families are unable

Karanga Maha (‘Many Voices’) is part
of our community-based work and aims
to provide a safe space for whānau
whaikaha (disabled Māori) to come
together to share stories and experiences.
Whānau are able to connect with others,
learn about Māori and non-Māori topics
that give a strong sense of belonging,
creating a foundation of confidence and
identity that assists whānau in their pursuit
of a great life. To support this kaupapa
the group runs a series of hui on marae to
form an environment that is conducive to
the principles they are learning. Karanga
Maha was developed in Northern Region
and has been so successful that many

Someone linked CCS Disability Action in as an
advocate and they let us know there were options.
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Ethnic breakdown of the people we support

44%

NZ European/Pakeha

45%

Māori

2%

Pasifika

9%

Other/Not Stated

Graph rounded to nearest percentage.

other regions are starting their own
steering groups.
To do this work our staff need to be
well-resourced with knowledge, be
creative and maintain positive attitudes.
Our internal Business Support Team
and Disability Action Team work in the
background to support the work with
disabled people, families and whānau. We
have disabled staff available to provide
disability leadership and staff available as
a resource for Māori whānau. We provide
access to the community through Mobility
Parking Permits.

Overall 89% of the People We Support
were very happy with the service and
support they received from CCS Disability
Action Northland (Enabling Good Lives
Review, February 2018) We use the
feedback we receive to improve the quality
of the services we provide.

Contracts that enable us to do the work:
• Children in Care & Service Coordination
• Supported Lifestyles
• Intensive Wraparound
• Transition
• National Vocational
• Supported Independent Living
• Very High Needs
• Individualised Funding
• Contract Board
INCLUDING ALL PEOPLE
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Disability leadership

Disability leadership is one of our strategic
priorities and underpins all the work we
do in the region. Disabled people are
supported to take disability leadership
in their own lives, by making their own
decisions and directing their own supports.
Whānau are encouraged to hear the
voice or to have the wishes of their family
member at the centre of decisions related
to their life.
Disabled staff are supported to have
professional development goals and to
take the opportunities for growth in the
organisation. Disabled staff are invited to
be part of our Disabled Action Advisors
(DAA) who provide support to each other

DAA group photo
December 3rd, 2017.

and are a resource for their non-disabled
colleagues. DAA members offer training
to their colleagues from the perspective of
a disabled persons lived experience. This
has included topics around unconscious
bias and ableism.
We also provide disability leadership in
the wider community. We have provided
disability awareness training to external
organisations, provided information
around the built environment and cityscapes, supported the Access Alliance,
supported the My Voice Matters campaign
and we have disabled members on a
number of significant boards. The aim of
our community development work is to
change attitudes towards a more inclusive
society. This is one day at a time.

They refer us through to other professionals and
organisations and the referrals have been very successful
as they carry more weight coming from CCS Disability
Action as it is assessed as a genuine need.
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As we look to the future of our services
we recognise that System Transformation
is going to play a huge part in what we
will offer. We are focussed on learning
the lessons provided by the Enabling
Good Lives pilot projects and how we
can integrate those principles into our
everyday thinking and work, how we
can ensure we are preferred by disabled
people and whānau, and they choose
us to work alongside them. To this end
we have partnered with New Zealand
Disability Support Network (NZDSN) to
co-facilitate Communities of Practice in the
region to help the community prepare for
the system transformation.
Examples of staff leadership in
the community:
• Michelle Herewini – Member of VOYCE
(Whakarongo Mai) Oranga Tamariki

• Sharleen Tongalea – Japan Core

Leaders Development Programme
exchange
• Debbie Ward – DPA Executive
Committee
• Kevin Anderson – Trustee Whangarei
Accessible Housing Trust
• Sue Sherrard – Trustee Whangarei
Accessible Housing Trust

Whangarei Accessible Housing Trust
The Trust was originally inspired by
a need identified by CCS Disability
Action’s Northland Local Advisory
Committee. They partnered with local
disabled people and leaders, DPOs
and other local organisations to find
solutions to the accessible housing
shortage. Disabled people were looking
for non-residential accommodation
options that were affordable, fully
modified, high quality and that were
in good neighbourhoods. They also
identified the importance of creating
properties that were close to public
transport and the amenities that
support tenants and their families to
live full and independent lives.
Today the Whangarei Accessible
Housing Trust is one of only two

social housing trusts in the country
that specifically addresses the gap
in housing needs for disabled people
who require fully accessible housing.
The Trust is led by people with a
lived experience of a disability – a
commitment that is essential to its
ongoing success.
CCS Disability Action supported the
setup and ongoing work of the Housing
Trust. Currently the Trust owns 28
properties; 20 in Whangarei and 8 in
Auckland. The Trust is 12 years old and
slowly separating from CCS Disability
Action to be more independent in its
functions. Both organisations remain
committed to a partnership supporting
accessible and affordable housing for
disabled people.

INCLUDING ALL PEOPLE

11

ANNUAL REPORT 2017/18

Our stories
We are privileged to share the stories of some of the
people who we work alongside. Each shapes our role
in their lives, which is to support them to achieve
their goals, vision and ambitions.

A passion for fashion
GROWING UP IN the far north town of Te
Hapau, Pinia Lazarus-Spicer dreamed of
becoming a netball Silver Fern or a baker.
That all changed when she moved to
Kaitaia and went to the Abundant Life
School. Students were given two choices
for their optional class: fashion or art. “But
I’m not really good at drawing, so I went
for fashion,” Pinia says.
Prior to the class, Pinia’s only experience
with clothes was learning how to mend
a hole in a pair of pants. At first she
was worried about getting injured using
the sewing machines, but the teacher’s
passion got her excited about the subject.
“We didn’t have any serious work.
We just had fun, to make us feel at
home,” Pinia says.
When she graduated from high school,
Pinia was top of the class.

Pinia’s inspiration
comes from her family
and heritage.
12
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She was then accepted into a two-year
Diploma at NorthTec in Whangarei. “I was
so over the moon, excited and nervous all
at the same time,” Pinia says.
Pinia had to stay with family friends
while she studied. “Whangarei helped
me to grow up, because you need to do
everything on your own,” she says.

The course was completely different
from her experience at high school. The
students were given a new concept every
10 weeks, which they had to design and
make themselves. About half of her class
dropped out after the first couple weeks.
CCS Disability Action has supported Pinia
in a variety of ways, from applying for
funding, to using a personal frequency
modulation (FM) system so she could take
part in classes.
For her final project, Pinia had to design
two dresses of her own inspiration, that
would be a part of the end-of-year fashion
show. “I thought about my family, and how
I could incorporate that into a design,” she
explains. Pinia found inspiration in the
korowai that her sister made. “To show
them proudly where I am from,” she says.
As a surprise, she kept the project a
secret from her family until the night of the

show, when her two models walked down
the runway. “I had a little tear when I saw
my parents there,” Pinia says.
Pinia credits her family, especially her
parents Dave and Rose, for supporting her
to follow her dreams. “My parents are my
biggest supporters and are always there
for me when I need them,” she says.

My parents are my biggest supporters and are
always there for me when I need them.

Ready for the future
HAVING A JOB has many benefits. Money
is the most obvious, but it can also be an
opportunity to gain new skills, confidence
and freedom. Just ask Anthony Dunman.

After high school, Anthony found
himself two jobs: working on a farm in
Kaiwaka, and a part-time position at
Northland Recycling.

Initially from the North Shore, Anthony
grew up on a Northland farm with his
foster parents Margaret and Alvin. As
a child, he dreamed of becoming a
firefighter, but he thought he would not be
able to qualify.

These jobs gave Anthony the opportunity
to learn new skills, including learning how
to operate heavy machinery like diggers,
tractors and a forklift – the latter took
about a day to learn. “Just hopped on it
and stacked the bales,” Anthony says.
INCLUDING ALL PEOPLE
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After he moved to Whangarei, CCS
Disability Action supported Anthony to get
a job mowing lawns for private properties.
Thanks to this experience, he got a
fulltime position with a lawn-mowing
company, Crew Cut, where he is
currently employed.
Anthony is very happy with the benefits of
having a job. While the money is important,
it is not the only thing he gained: he also
achieved a sense of independence. “I was
able to do things on my own, and learn
how to do things,” he says.

While he will have to find a new job,
Anthony is not worried. Thanks to his past
work experience, he has a new sense of
confidence. “I think it will turn out really
well,” he says.
His advice to other young people is
simple: “Just keep your head down and
work hard. You’ll get there eventually – it
just takes time.”

One of those ‘things’ was learning how
to drive. Because of his experience
with heavy vehicles in his previous
jobs, Anthony aced his driver’s licence
this year. “It was a piece of cake,”
he says with a laugh.
Anthony is now looking forward to
having his own car. “Preferably a
ute then I can go anywhere in it!”
Anthony says.
Another benefit of Anthony’s job is
freedom. He is currently planning to
move down south to Auckland to
be closer to his family. “I’ve always
wanted to be back with my family,”
he says. “Spend more time with
them – like I did not have while I
was up here.”
Anthony Dunman is
currently employed with a
lawn-mowing company.

Anthony is very happy with the benefits of
having a job. While the money is important, it
is not the only thing he gained.
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You can make
a difference in one
child’s life
We have children and young people who need a safe,
stable and nurturing home away from home.
If you’re interested in welcoming a child into your family,
either on a short or long term basis, give us a call to find out more
about Shared Care or Foster Care with CCS Disability Action.

Put yourself in the picture. Contact us today.
Whangarei
(09) 437 1899 or 0800 227 2255
@ Northland@ccsDisabilityAction.org.nz
www.facebook.com/ccsDisabilityAction
www.twitter.com/ccsDisabilityA
www.ccsDisabilityAction.org.nz
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Financial summary
For the year ended 30 June 2018

Revenue: Our revenue was received from
Bequests and legacies
Other revenue
Investments
Government contracts

0%
15%
1%
77%

Other contracts and grants

6%

Funds raised by CCS DA

1%

Graph rounded to nearest percentage point

Summarised statement of comprehensive revenue and expense
2018 $000’s

2017 $000’s

Our operating revenue was

2,219

2,204

Our expenditure was

2,266

2,266

(47)

(62)

Bequests received

5

-

Social innovation fund donation

-

-

Realised gains on sale of assets

-

8

Realised and unrealised gains on investments

2

(16)

(40)

(70)

2,231

2,301

(40)

(70)

2,191

2,231

Operating surplus/(deficit) before bequests, gains
on investments and gains on sale of assets

TOTAL COMPREHENSIVE REVENUE AND EXPENSE

Summarised statement of changes in net assets
Opening balance as at July 2017
Total comprehensive revenue and expense
CLOSING BALANCE AS AT JUNE 2018
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Expenditure: Our funds were spent on
Staff costs inc training & development

77%

IT

4%

Property inc furniture, fittings & Equipment

4%

Travel and accommodation

3%

Programme costs

5%

Other costs

5%

Depreciation

2%

Graph rounded to nearest percentage point

Summarised statement of financial position
2018 $000’s

2017 $000’s

Current assets

1,130

1,110

Non-current assets

1,562

1,539

Total assets

2,692

2,649

501

418

-

-

501

418

2,191

2,231

2,191

2,231

Cashflows from operating activities

(75)

(68)

Cashflows from investing activities

(126)

(205)

Cashflows from financing activities

35

1

Opening cash and bank balances

296

568

TOTAL CASH AND BANK BALANCES

130

296

Current liabilities
Non-current liabilities
Total liabilities
NET ASSETS
REPRESENTED BY
Society funds

Summarised statement of cash flows

INCLUDING ALL PEOPLE
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Notes to the financial summary of
CCS Disability Action Northland Incorporated
A SUMMARY OF the CCS Disability
Action Northland Incorporated (“the
Society”) audited financial statements for
the year ended 30 June 2018 is shown
in the Financial Summary section of this
annual report. The summary financial
statements have been prepared in
accordance with PBE FRS-43 Summary
Financial Statements.
The full financial statements have been
prepared in accordance with Tier 2 PBE
Accounting Standards as issued by the
New Zealand External Reporting Board.
The summary financial statements are
presented in New Zealand dollars.
The amounts stated in these summary
financial statements have been extracted
from the full financial statements of the
Society dated 10 October 2018, of which
an unqualified opinion was given by our
auditors, Crowe Horwath New Zealand
Audit Partnership.
Copies of these are available from
the Society. This summary has been
authorised by Tina Syme, on 10 October
2018 and has not been audited.
The summary financial statements do
not include all disclosures provided in
the full financial statements and cannot
be expected to provide as complete an
understanding as provided by the full
financial statements of the Society.
The summarised financial statements
should be read in conjunction with the
statement of accounting policies and notes
to the full audited financial statements.
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Some financial terms
Current Assets are assets that are
cash or expected to be converted
into cash within 12 months.
Non-Current Assets include assets
where the cost is allocated over
a number of years, as well
as investments.
Current Liabilities are bills that are
due to creditors, suppliers and
employees.
Equity (Society Funds) is the
residual interest in the assets of the
organisation after deducting all the
liabilities. It balances to the Net Assets.
Net Cash Flows refers to the
difference between money going
in or out of the organisation.
Cash Flow from Investing Activities
is the change in cash position
resulting from the sale or purchase
of assets and any gains (or losses)
from investments.
Cash Flow from Operating Activities
are core business activities which
provide the majority of an
organisation’s cash flow.
Operating Revenue is the money
brought into an organisation.
Operating Expenses is the ongoing
cost for running the Society.
Realised Gain is a gain resulting from
selling an asset at a price higher than
the original purchase price.
Unrealised Gain is a profit position,
resulting from any type of investment,
which has yet to be cashed in.
Total Comprehensive Revenue and
Expense is the result of all operations
of the Society during the year.

Our people
CCS Disability Action is a membership-based organisation led by
a National Board. Local governance committees, staff groups and
local communities also guide our work. Here are just some of the
key people who supported our work this financial year.
Local Advisory Committee
• Theresa Lynn (Chair)
• Paul Bathurst
• Penny Franklyn
• Elinor Niha
• Kim Robinson
• Naku & Tere Simona
• Barbara Toia
• Martha Toia

Local Executive Committee
• Neil Ruddell (Chair)
• Terry Healey
• Vanassa McGoldrick

Regional Representative to
the National Board

• Dairne Kirton (July 2017-February 2018)

Board Appointed Regional
Representative

Regional Management Team
Team Leaders
• Michelle Herewini
• Renah Hohaia
• Susan Sherrard
• Debbie Ward

Acting Team Leader
• Kevin Anderson (appointed March 2018)
• Liz Stenning (appointed June 2018)
Finance Manager
• Chin Ma (resigned December 2017)
Regional Accountant
• Maria Woolf
Executive Assistant
• Kira Cook (resigned January 2018)
Acting Executive Assistant
• Patti Poa (appointed February 2018)

The year in numbers

• Rev Vicki Terrell (from February 2018)

1,091 CCSDA northern region

General Manager

1,744 mobility parking permits

• Auriole Ruka (resigned September 2017)

members.
issued.

1,376 DAA blog inclusive action
northern region – everyday
lives visitors.

Acting General Manager

• Janine Richards (September
2017-January 2018)
• Susan Sherrard (January-June 2018)
• Colene Herbert (June-July 2018)

174

people who generously
donated to the branch.

INCLUDING ALL PEOPLE
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Our supporters
CCS Disability Action is grateful for the support
received from government and other agencies, individuals,
trusts and foundations during this year.
Government and
other agencies

• ACC
• Ministry of Health
• Ministry of Social
Development
• Ngāti Hine Health Trust

Trusts and
Foundations

• A K Franks Charitable
Trust
• Dadley Trust
• Jubilee Trust
• Lottery Grants Board
• L W Nelson Trust
• Oxford Sports Trust
Incorporated
• Te Pou o te Whakāronui
• Te Whare Wānanga o
Awanuiārangi
• The Lion Foundation
• The Southern Trust
• Whangarei Accessible
Housing Trust

Bequests

• John Spencer Dobson

Life Members
• Paul Bathurst
• Terry Healey
• Theresa Lynn
• Una Morgan
• Neil Ruddell
• Tui Ruddell

