Annual Report
Te Pūrongo ā-Tau
CCS Disability Action Wairarapa Inc 2017/18

As the disability sector undergoes nationwide transformation,
CCS Disability Action has maintained its commitment to supporting
disabled people in achieving their goals and aspirations.
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Discover the difference
we make in people’s
lives across the region.

Get in touch

Wairarapa
(06) 378 2426 or 0800 227 2255
@ Admin.Wairarapa@ccsDisabilityAction.org.nz
36 Bannister Street, Masterton 5810
PO Box 498, Masterton 5840
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2

CCS DISABILITY ACTION

Local Committee report

A year
of growth
ALTHOUGH THIS YEAR has again
seen some changes for the Wairarapa
branch, it has also been a period of
growth especially for the Local Committee
increasing by five. All members provide
invaluable insights, input and perspective
on a number of issues the organisation is
working towards to enhance the lives of
the people we support, and their whānau.
The Local Committee continues to work
alongside Masterton District Council
providing advocacy, information and
advice regarding improved access to
footpaths and roads for people who
experience disabilities and use mobility
aids. It is hoped that this work can be
extended to include Carterton & South
Wairarapa District Councils.
As a direct result of this work, I have
joined the Wairarapa District Health
Board Disability Action Committee as a
Consumer Representative this should
allow Local Committee Members to have
a voice regarding health issues affecting
people with disabilities.
In July, I had the pleasure to attend
stage one of Take The Lead Leadership
Programme, where a number of Disabled
leaders shared their inspiring journey’s to
leadership pathways. I now firmly believe
as a governance team with the backing

of CCS Disability Action we can influence
change throughout the Disability Sector.
CCS Disability Action continues to be
one of the leaders as we prepare for
the Sector Transformation. I believe the
transformation is designed to empower
and give choice and control back to
disabled people in all aspects of daily
life. Although exciting, it will come with
unique challenges for the Disability
Sector therefore, strong governance and
leadership needs to continue now more
than ever.
None of this work would be possible
without the support of all the people CCS
Disability Action support, Community
Support Workers, National Management
Team, Board Members, Regional
Representatives and all Service Centre
Staff throughout the organisation, your
ongoing support and hard work is
acknowledged and greatly appreciated.

Mathew Wills
Local Committee Chair
INCLUDING ALL PEOPLE
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Regional Representative’s report

Challenges and
opportunities
2017/18 HAS BEEN another busy year
within our organisation and the
disability sector.
We now know the Sector Transformation
is rolling out on October 2018 in the
Central Region. We need to acknowledge
the staff and particularly thank David
Matthews, CE for his leadership within this
change. We hope these changes bring
improvements to the lives of people
we support.
With Sector Transformation around the
corner it has confirmed the need for
ongoing Leadership from the Board and
Governance within this organisation.
A Finance meeting followed by
Governance Forum was held in Auckland
in May 2018. Governance representatives
from branch committees attended
either or both meetings. The Board has
supported the adaption and production of
Governance Training Videos to help the
functioning of good governance across
the regions. These were presented to the
Forum and the changes suggested by the
Forum have been made.
Since the general election, briefing papers
have been sent to new Parliamentary
Ministers. The Board acknowledges the
awesome work done by the staff on this
4
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and yet again keeping CCS Disability
Action’s name to the forefront as an
organisation that leads the way for people
with Disabilities and their Whānau.
In February 2018, the Board and National
Leadership Team met for a joint strategic
workshop. The Board once again were
extremely impressed by the depth and
range of new and ongoing of services
CCS Disability Action offers to its
members and clients over the country.
I would like to take this opportunity and
thank Janine Richards, General Manager
Central Region, for her leadership this
year and also acknowledge Tilomai Solia
Service Manager based in Wellington
and the Wairarapa Branch Staff for their
wonderful work.
Thank you to all past and present
members of the Local Committee,
your dedication and commitment is
appreciated. I have enjoyed working with
you this year.

Pru McLaren
Regional Representative to
the National Board

General Manager’s report

Being
in action
IT HAS BEEN an extremely busy but
exciting year for the Branch, we have
continued to work alongside people
and our communities to ensure we are
providing what people are asking for, and
being creative and innovative enough to
make it happen and wherever possible
doing what it takes!

On behalf of the Branch, I would like to
thank the following people who have
contributed to our successes over the
past year:

• People we support and their families/
•

Being in Action is who we have been
both Locally and Regionally and for that I
acknowledge the hard and valued work
of our staff.

•

We have ensured Disabled People and
their whānau have been supported in
ways that promotes inclusion in our
communities and have continued to
ensure the voice and leadership of
disabled people guide our thinking around
how they wish there support to
be directed.

•
•
•

The Transformation is on the doorstep
of the Central Region and we are here
to embrace and welcome a long awaited
change in the sector. The tireless efforts
of the Wairarapa Branch to ensure, along
with the organisation, that we are well
prepared for the change has been one to
be acknowledged and this has been done
seamlessly in the knowing that this will
make a difference for disabled people.

whānau.
Our Local Committee for their guidance
and support. Without you we wouldn’t
have been able to do the work we do for
people in the community.
Our staff, who have continued to work
hard during a time of change. I would
particularly like to acknowledge our
Service Manager, Tilomai Solia and our
Regional Management Team, who have
provided amazing leadership.
Our volunteers, funders and sponsors.
Our Branch members.
Our Regional Representative on the
National Board, Pru McLaren, who has
continued to keep us connected both
locally and nationally.

Janine Richards
General Manager Central Region
INCLUDING ALL PEOPLE
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Our services
CCS Disability Action is a nationwide organisation that
provides support and advocacy for people with a disability.
We work in partnership with disabled people, families and whānau
to have choice and control in their lives. Below are the range of
services and supports we offer the local community.
ONE OF THE highlights was uniting
our newly formed Central Region into
synchrony working closely with our other
colleagues across the six branches.
The Service Managers, Coordinators
and administration support from the six
branches came together at a regional

hui that allowed everyone to connect,
share and build camaraderie. This no
doubt was a positive approach to bring
solidarity to the Central Region.
The Branch also had a change of
management where Jude Stephenson,
previous Service Manager for the
Wairarapa Branch, took on the role of
the Whanganui Branch as well as the
Manawatu Horowhenua Branch, therefore,
Tilomai Solia from the Wellington Branch
took over management of the Wairarapa
Branch in December 2017.
Over the past 12 months, our team
supported over 55 people through the
provision of 5,500 hours of support. This
year we also entered into a new contract
with the Ministry of Health to provide
Contract Board services.
There were 16 children and families that
were supported through our Supported
Lifestyles Under 19 service with

Support has been
provided to 55 people
within the last year.
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approximately 1,000 hours of support
delivered by our staff. This required many
differing facets including funding that was
acquired from the H E Fairey Family Trust
which provides funds for the Supported
Lifestyles Under 19 services that afford
families with resources and equipment
for children with a disability to assist them
in their struggles to fully engage in the
community and remove barriers that affect
their ability to be functional at home or at
school. Other aspects include information,
advocacy, community awareness, attending
Individualised Education Plan meetings,
meeting with staff from respective
schools, connecting families and natural
supports/respite care, supporting parents,
attending Strengthening Family meetings
and Oranga Tamariki Family Group
Conferences. This service is funded under
Ministry of Health, (MOH).

Through the Vocational service, we
supported 21 people with nearly 1,500
hours of support to find voluntary, part
time and full time work, connecting with
local community groups, assist preparing
CVs, attending tertiary educational
sessions, seeking training opportunities
as per individual goals/aspirations and
advocating with various professionals
that include Doctors, WINZ case
workers, Landlords and Lecturers. There
was also an emphasis to develop their
natural supports and to make friends.
As part of the individual goals, some
needed to learn to catch public
transportation independently.
The Supported Living service funded
by MOH engaged 10 people with
approximately 2,500 hours of support to
assist them live independently. Through
INCLUDING ALL PEOPLE
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this service our staff were guided by plans
with goals identified by each individual
in which we supported them many areas
to include securing accommodation,
advocate for benefit entitlements at
Community Links, identifying and
assist to enrol for training opportunities,
supporting them at Doctor and/or
Hospital appointments, meal preparation,
household management tasks, money
management, reading and understanding

documents, assistance with grocery
shopping, seeking community activities to
provide options to meet and socialise.
The branch continues to grow which is
evident in the increase of referrals and
high demands of our services. We will be
working closely with our LC to ensure the
Wairarapa branch have the capability and
capacity to meet these demands to deliver
quality service for the people we support.

We supported 21 people with nearly 1,500 hours of support
to find voluntary, part time and full time work ... seeking training
opportunities as per individual goals/aspirations...
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You can make
a difference in one
child’s life
We have children and young people who need a safe,
stable and nurturing home away from home.
If you’re interested in welcoming a child into your family,
either on a short or long term basis, give us a call to find out more
about Shared Care or Foster Care with CCS Disability Action.

Put yourself in the picture. Contact us today.
Masterton
(06) 378 2426 or 0800 227 2255
@ Admin.Wairarapa@ccsDisabilityAction.org.nz
www.facebook.com/ccsDisabilityAction
www.twitter.com/ccsDisabilityA
www.ccsDisabilityAction.org.nz
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Our stories
We are lucky to share the stories of some of the
people who we work alongside. Each shapes our role
in their lives, which is to support them to achieve
their goals, vision and ambitions.

Sky’s the limit!
KEELAN WARD IS a young man who is a
real people pleaser. CCS Disability Action
has supported him since August 2016
under our Vocational Service, supporting
Keelan with work and study.

helpful manner. He also studies at
Literacy Wairarapa 2 days a week. Both
his manager at Mitre 10 and tutors at
Literacy Wairarapa describe him as a
pleasure to work with.

Keelan works 15 hours a week with
Mitre 10 Mega in Masterton, and is a
real asset with his infectious smile and

A long term goal that Keelan has is to get
his hospitality certificate and work on a
cruise ship, and with Keelan’s attitude, the
sky’s the limit.

►
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Keelan is now
working at
Mitre 10 Mega.

Hard work and persistence pay off
CCS DISABILITY ACTION Wairarapa
supports Matt Wills under the
Supported Independent Living and
Vocational Contracts.

This is a very exciting opportunity for
Matt and the result of years of hard work.
Congratulations Matt!

►

Matt completed an Introduction to Radio
Certificate with the NZ Radio Training
School in 2007. Following this, he
hosted a volunteer radio show on Access
Radio Wairarapa called ‘Wheels on Fire’
interviewing people involved and/or using
the Disability Sector. In August 2018, Matt
gained paid employment with Access Radio
Wairarapa, where he will be responsible for
producing a variety of radio shows, hosting
‘Wheels on Fire’ and programme planning.

Matt Wills hosting his volunteer radio show.

Exciting new beginnings
CCS DISABILITY ACTION IS supporting
Josh Oakly with transitioning from high
school this year, and Josh has impressed
with his strong work ethic. Josh is willing
to give anything a go, especially if its
hands on.
He enjoys horticulture and wants to learn
beekeeping, and he is currently doing
work experience at a butchers. This year
he has also got himself an afterschool job
at the Martinborough Hotel.
Josh attends school at Kuranui College in
Greytown, and his teachers and parents
are pleased with his progress this year. In
his spare time, Josh enjoys learning about
World War Two.
Josh Oakly. ►
INCLUDING ALL PEOPLE
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Financial summary
For the year ended 30 June 2018

Revenue: Our revenue was received from
Bequests and legacies

4%

Other revenue

3%

Investments

13%

Government contracts

74%

Other contracts and grants

4%

Funds raised by CCS DA

2%

Graph rounded to nearest percentage point

Summarised statement of comprehensive revenue and expense
2018 $000’s

2017 $000’s

Our operating revenue was

364

317

Our expenditure was

354

312

Operating surplus/(deficit) before bequests, gains
on investments and gains on sale of assets

10

5

Bequests received

16

-

Social innovation fund donation

(1)

-

Realised losses on sale of assets

(1)

-

Realised and unrealised gains on investments

16

11

TOTAL COMPREHENSIVE REVENUE AND EXPENSE

40

16

1,165

1,149

40

16

1,205

1,165

Summarised statement of changes in net assets
Opening balance as at 1 July
Total comprehensive revenue and expense
CLOSING BALANCE AS AT 30 JUNE
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Expenditure: Our funds were spent on
Staff costs inc training & development

69%

IT

2%

Property inc furniture, fittings & Equipment

6%

Travel and accommodation

1%

Programme costs

3%

Other costs

17%

Depreciation

2%

Graph rounded to nearest percentage point

Summarised statement of financial position
2018 $000’s

2017 $000’s

Current assets

496

468

Non-current assets

754

739

1,250

1,207

Current liabilities

45

42

Total liabilities

45

42

1,205

1,165

1,205

1,165

Cashflows from operating activities

9

29

Cashflows from investing activities

(6)

245

Opening cash and bank balances

441

167

TOTAL CASH AND BANK BALANCES

444

441

Total assets

NET ASSETS
REPRESENTED BY
Society funds

Summarised statement of cash flows

INCLUDING ALL PEOPLE

13

ANNUAL REPORT 2017/18

Notes to the financial summary of

CCS Disability Action Wairarapa Incorporated
A SUMMARY OF the CCS Disability
Action Wairarapa Incorporated (“the
Society”) audited financial statements for
the year ended 30 June 2018 is shown
in the Financial Summary section of this
annual report. The summary financial
statements have been prepared in
accordance with PBE FRS-43 Summary
Financial Statements.
The full financial statements have been
prepared in accordance with Tier 2 PBE
Accounting Standards as issued by the
New Zealand External Reporting Board.
The summary financial statements are
presented in New Zealand dollars.
The amounts stated in these summary
financial statements have been extracted
from the full financial statements of the
Society dated 4 October 2018, of which
an unqualified opinion was given by our
auditors, Crowe Horwath New Zealand
Audit Partnership.
Copies of these are available from
the Society. This summary has been
authorised by Jude Stephenson, Acting
General Manager on 10 October 2018 and
has not been audited.
The summary financial statements do
not include all disclosures provided in
the full financial statements and cannot
be expected to provide as complete an
understanding as provided by the full
financial statements of the Society.
The summarised financial statements
should be read in conjunction with the
statement of accounting policies and notes
to the full audited financial statements.
14 CCS DISABILITY ACTION

Some financial terms
Current Assets are assets that are
cash or expected to be converted
into cash within 12 months.
Non-Current Assets include assets
where the cost is allocated over
a number of years, as well
as investments.
Current Liabilities are bills that are
due to creditors, suppliers and
employees.
Equity (Society Funds) is the
residual interest in the assets of the
organisation after deducting all the
liabilities. It balances to the Net Assets.
Net Cash Flows refers to the
difference between money going
in or out of the organisation.
Cash Flow from Investing Activities
is the change in cash position
resulting from the sale or purchase
of assets and any gains (or losses)
from investments.
Cash Flow from Operating Activities
are core business activities which
provide the majority of an
organisation’s cash flow.
Operating Revenue is the money
brought into an organisation.
Operating Expenses is the ongoing
cost for running the Society.
Realised Gain is a gain resulting from
selling an asset at a price higher than
the original purchase price.
Unrealised Gain is a profit position,
resulting from any type of investment,
which has yet to be cashed in.
Total Comprehensive Revenue and
Expense is the result of all operations
of the Society during the year.

Our people
CCS Disability Action is a membership-based organisation led by
a National Board. Local governance committees, staff groups and
local communities also guide our work. Here are just some of the
key people who supported our work this financial year.
Patron

• Roly Hellberg

Local Committee
• Mathew Wills
• Dianne Stark
• Neil McLaren
• Roly Hellberg
• Donna Laing
• Christine Cameron
• Joseph Moloughney
• Hana Ruru
• Hamish Jolly

Regional Representative to
the National Board
• Pru McLaren

General Manager
• Janine Richards

• Kim Holden
• Marion Hodge
• May Ioane

Regional Finance Team

• Gabriel Grigor
• Sophia He
• Kiistone Business Infrastructure Ltd

Our Branch Staff

• Tilomai Solia, Service Manager
• Jo Scott
• Nathaniel Sadler
• Kirsten Butters
• Natasha Edmonds
• Carol Lehmstedt
• Annette Pile
• Leonie McEwen
• Ariel Te Maari
• Theresa MacArthur
• Sarah Glassey

Regional Management Team
• Janine Richards
• Jude Stephenson
• Alison Goldby
• Tilomai Solia
• Rik Dixon
• Rachael Burt
• Raewyn Hailes
• Helen Cronin
• Ange Field

INCLUDING ALL PEOPLE
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Our supporters
CCS Disability Action is grateful for the support
received from government and other agencies, individuals,
trusts and foundations during this year.
Trusts and
Foundations

• Anstiss-Garland
Charitable Trust
• COGS Wairarapa
Committee – $1,000.00
• Eastern and Central
Community Trust
• Good In The Hood
(Z Energy) Z Masterton
• NZ Lottery Grants
Board – $10,000.00
• The Lion Foundation
• H E Fairey Family Trust

Bequests

• Beth Donald Trust
• F L Williams

Life Members

• Roly Hellberg
• Mervyn Brown
• Leonard Lidbetter
• Neil McLaren
• Dianne Stark

